Kiosks

How to use a Hiring Kiosk
It's easy to use a hiring kiosk. There will either be a desk with a computer on it or a free-standing kiosk. The system will step you through the process of completing the job application. After your application is submitted, you will be contacted by the hiring manager, if the company would like to schedule an interview. 
Qualifications and pre-employment screening
An employer’s decision to hire a specific candidate for a specific position is the biggest decision the company will ever make about that employee – so for the employer, that decision must be the right one.  

· The Application and Assessment selection is usually customized to the employers needs.  
· The software used will screen out candidates who don't meet minimum requirements.

· Predicts a candidate's likelihood of success in a given job role, in areas such as dependability, safety, customer service, and sales.  

· Generates a summary for the hiring manger to review. 
Employers want to make sure every candidate hire is the right one
So be prepared!  Bring a copy of your resume or your work history with you, because you will need this information to successfully complete the online application.
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Online Job Applications 
There are hundreds of sites where you can post your resume online and complete an online job application. Some sites let you upload an existing resume with the click of a button. On other sites, you can cut and paste or use a resume building wizard. There are also resume posting services that will post your resume to the top sites for you. 

Once you have uploaded your resume, you will be able to search for jobs that interest you and submit your application or resume with a click of your mouse. 

Apply Online via Company Web Sites 
If you are interested in working for a particular company visit their web site. Career information is usually listed in the "About Us" section of the site. 

What You Need to Apply Online 
The online applications I reviewed asked for your contact information, educational background and employment history. You will need to know when you worked and what you were paid at your previous jobs. You may also be asked what days and hours you are available to work. 

Before You Apply 
"It's important to note that the use of online screening before your resume is rated is growing. Applicants are flooding mail boxes whether or not their resume bears any resemblance to the job's requirements, so, companies are increasingly using automated systems to screen resumes prior to sending them to recruiter and hiring managers." 

So, before you start completing applications, try taking a few tests on company career portals where you don't want to work to gain experience completing applications, taking tests and increasing your comfort level. 

That way you'll be better prepared for applying to the companies you are interested in working for. 
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